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 Abstract 

Background: Transition shock is a challenging and terrifying process including 
an extensive spectrum of physical, emotional, intellectual and psychological 
changes when newly graduated nurses work in a professional practice setting for 
the first time. The study aimed to explore the perceived level of transition shock 
among nursing interns in public sector hospitals of Lahore. 
Material and Methods: A descriptive, cross sectional study was conducted 
among 247 nursing interns in public sector hospitals of Lahore. Data was 
collected using convenience sampling technique from December 2025 to January 
2026. A pretested “Transition Shock Scale” was used for data collection, and 
data was analyzed with SPSS version 27 using descriptive statistics.  
Results: The current study investigated an overall mean score of 2.79 which 
indicated that the nursing interns experienced a relatively moderate level of 
transition shock, particularly in areas related to conflict between theoretical and 
practical aspects, confusion regarding professional nursing values and 
overwhelming workload. Meanwhile, loss of social support was the dimension 
with the least favorable mean score.   
Conclusion: The current study identified a moderate level of transition shock 
among nursing interns, primarily driven by conflicts between theory and practice. 
These results offer nursing managers and educators insightful information that 
may direct the development of nursing internship programs that help interns make 
smooth transitions to practice. 
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INTRODUCTION: 
Transition shock (TS) is defined as a challenging 
and terrifying process including an extensive 
spectrum of physical, emotional, intellectual and 
psychological changes when newly graduated 
nurses work in a professional practice setting for 
the first time (Duchscher, 2009; Lönn et al., 
2022).  

Nursing interns are nursing students participating 
in a clinical internship. They are crucial to 
mitigating the nursing human resources deficit as 
a vital human resource. In addition to being a 
crucial component of clinical education, nursing 
interns become ready for their intended 
professions as registered nurses via clinical 
internships (Hou et al., 2025a).   
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Nursing internship is a transitional and crucial 
stage for becoming a registered nurse from a 
nursing student. According to Pakistan Nursing 
and Midwifery Council (PN&MC), after 
completing the fourth year of the Bachelor of 
Science in Nursing (BSN) degree, internship 
program lasts for one year. Internship Program 
offers them opportunity to develop their skills as 
new nurses start their designated job (Internship 
Policy, 2021).  
According to a literature, the most striking aspects 
of transition shock among nursing interns are 
conflict between theoretical and practical aspects 
(Chen et al., 2025), overwhelming practicum 
workloads (Zhao et al., 2024), disparity between 
personal and professional life (Ding et al., 2024), 
and compassion fatigue (Li et al., 2025). These 
challenges lead to transition shock, which is the 
psychological as well as physical experience of 
adopting to new roles, connections, 
responsibilities, and knowledge (Duchscher, 2009; 
Hampton et al., 2021; Weller-Newton et al., 
2022).  
During their internship, nursing interns 
frequently encounter several difficulties that might 
negatively impact career choices and lead to a 
waste of nursing school resources (Zhao et al., 
2024). TS not only makes it challenging for nurses 
to adapt to their new duties, but it also reduces 
their level of engagement and job satisfaction and 
raises their turnover rate (Cao et al., 2021; Kim & 
Yeo, 2021; Ko & Kim, 2022). Transition shock 
has a substantial adverse impact on recently 
graduated nurse's ability for humanistic practice 
(Li et al., 2023).  
According to several studies, nursing interns 
reported varied degrees of transition shock. The 
perceived degree of TS among nursing interns was 
moderate (Tang et al., 2025; Zhao et al., 2024), 
while nursing interns had the highest degree of 
transfer shock, according to (Ko & Kim, 2022).  
According to pertinent studies, nursing interns 
may quit the profession at the completion of their 
clinical placement if they are failed to cope with 
transition shock (Cao et al., 2021; Yang et al., 
2021). That’s why, in order to assist nursing 
interns in making a smooth transition from 
student to RN, it is crucial to comprehend the 

present situation and related aspects surrounding 
their transition shock. 
The research studies on perceived level of TS 
among nursing interns in Pakistan are very 
limited, especially in Lahore city of Punjab. This 
study aimed to investigate the perceived level of 
transition shock among nursing interns in public 
sector hospitals of Lahore, in order to provide 
information that might direct the development of 
nursing internship programs that help interns 
make smooth transitions to practice.  
 
METHODOLOGY: 
A descriptive and cross sectional study was 
employed in seven public sector hospitals in 
Lahore city of Punjab, Pakistan. Participants were 
recruited from Government Teaching Hospital 
Shahdara, Sir Ganga Ram Hospital, Mayo 
Hospital, Lahore General Hospital, Jinnah 
Hospital, Services Hospital, and Children 
Hospital Lahore. Population of this study was all 
the nursing interns who were engaged in clinical 
rotations during their internship. Using Yamane’s 
formula; 𝑛 = N/1+N (e)2, 247 was calculated as 
sample size while N (Known population) = 643 
and e (Margin of error) = 5%. Data was collected 
between December 2025 and January 2026 using 
convenience sampling technique. Both male and 
female nursing interns and those who were willing 
to participate were included in this study.  
A pretested “Transition Shock Scale” was selected 
to explore the perceived level of transition shock 
among nursing interns (Kim et al., 2017). The data 
collection instrument of this study consisted of a 
demographic part and transition shock scale. The 
demographic part consisted of participant’s 
gender, age, reason to pursue major nursing, 
whether they want to be a nurse before internship 
and after internship, and whether they like 
nursing profession. The transition shock scale 
consisted of 6 subscales and 18 items. Subscales 
included conflict between theory and practice 
(having 3 items), overwhelming workload (having 
4 items), loss of social support (having 2 items), 
shrinking relationship with co-workers (having 3 
items), confusion in professional nursing values 
(having 4 items), and incongruity in work and 
personal life (having 2 items). A 4 point Likert 
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scale was used to assess the perceived level of 
transition shock among nursing interns which 
included 1 for strongly disagree, 2 for disagree, 3 
for agree, and 4 for strongly agree. Higher scores 
indicated a higher level of transition shock. 
Questionnaire was distributed online among 
participants. Participants were informed of its 
objectives, and consent was obtained. 
Confidentiality and anonymity was considered 
and maintained during collection, analysis and 
interpretation of data. The separate codes were 
given to individual response for data analysis. All 
collected data was entered in laptop and analysis 
was done by using SPSS version 27. Frequency, 

percentage and mean were used for data analysis 
using descriptive statistics.  
 
RESULTS:  
The study revealed that majority of participants 
was female 204 (82.6%) with 20-25 years of age 
group 208 (84.2%). The study also investigated 
that the main reason to choose major nursing was 
self-decision 104 (42.1%). A clear majority of 
participants 215 (87%) reported that they wanted 
to be a nurse before internship, 159 (64.4%) 
reported that they want to be a nurse after 
internship and 161 (65.2%) participants reported 
they like nursing profession as shown in the table 
1. 

 
Table 1. Demographic information of participants: (n= 247) 

Variable  n % 
Participant’s Gender: 
 

Male 43 17.4 
female 204 82.6 

Participant’s Age: 20-25 years 208 84.2 
26-30 years 39 15.8 

Reason to pursue major nursing Self-decision 104 42.1 
School adjustment 1 0.4 
Parents’ request 68 27.5 
Others recommendation 74 30 

Did you want to be a nurse before 
nursing internship? 

Yes 215 87 
No 20 8.1 
Unclear 12 4.9 

Do you want to be a nurse after 
nursing internship? 

Yes 159 64.4 
No 37 15 
Unclear 51 20.6 

Whether like nursing profession?  Yes 161 65.2 
No 42 17 
Unclear 44 17.8 

 
The current study investigated an overall mean 
score of 2.79 out of 4.00 which indicated that the 
nursing interns experienced a relatively moderate 
level of transition shock, particularly in areas 
related to conflict between theoretical and 
practical aspects (Mean=2.94), confusion 

regarding values of professional nursing (2.86) and 
overwhelming practicum workload (2.76). 
Meanwhile, loss of social support was the 
dimension with the least favorable mean score 
(2.70) as shown in the table 2.  

 
Table 2. Transition shock among nursing interns: (n= 247) 

Variable Minimum Maximum Mean 
Conflict between theoretical and practical aspects 1 4 2.94 
Confusion regarding professional nursing values 1 4 2.86 
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Overwhelming workload 1 4 2.76 
Shrinking relationship with co-workers 1 4 2.72 
Incongruity in work and personal life 1 4 2.72 
Loss of social support 1 4 2.71 

Overall mean 2.79 
 
DISCUSSION: 
The current study explored the perceived level of 
transition shock (TS) among nursing interns in 
public sector hospitals of Lahore, Pakistan. The 
study demonstrated that nursing interns witnessed 
relatively moderate level of TS by reporting an 
overall mean score of 2.79. These results are 
higher than the previous study by Zhao et al. 
(2024) that investigated an overall mean score of 
2.27 and not congruent (lower) with earlier 
investigation by Liu et al. (2026) that reported 
severe TS among nursing interns. These results 
offer nursing managers and educators insightful 
information that may direct the development of 
nursing internship programs that help interns 
make smooth transitions to practice.  
Descriptive analysis showed the highest 
contributing domain was conflict between 
theoretical and practical aspects which was 
consistent with previous studies where the domain 
with the highest levels of TS was conflict between 
theoretical and practical aspects (Cao et al., 2021); 
Chen et al. (2025); (Kim & Kim, 2021). According 
to a prior qualitative study, the discrepancy 
between what they studied and how they actually 
provided nursing care caused nursing interns to 
experience more transition shock. Nursing interns 
may lack the confidence to care for patients 
because of the major disparities between what they 
learn in school and in the clinical setting Ko and 
Kim (2022).  
Accordingly, it was advocated that a spectrum of 
training methods, including the case study 
approach and creating virtual wards, be used to 
lessen the TS experienced by nursing interns Graf 
et al. (2020). Additionally, nursing administrators 
and educators should focus on enhancing the 
clinical knowledge and skills of nursing interns in 
order to better prepare them for their professional 
roles Allen et al. (2022).   
Moreover, confusion in professional nursing 
values was the domain with the second highest 

mean score after conflict between theoretical and 
practical aspects which is not in line with the 
earlier study by Chen et al. (2025); (Ding et al., 
2024) that reported overwhelming workload as the 
domain with the second highest mean score. 
Nursing managers ought to direct attention to 
high transition shock since it may negatively 
impact the transfer to the position of a 
professional nurse, reduce job efficiency, and 
deplete psychological resources Hou et al. (2025b).   
This cross-sectional study was limited to selected 
hospitals in Lahore and self-reported data may 
affect the generalizability of the findings. 
Therefore, to further understand transition shock 
over time, future research should take 
consideration of longitudinal designs and involve 
larger sample from other hospitals throughout 
Pakistan to generalize its findings. 
 
CONCLUSION: 
The current study explored a moderate level of 
transition shock perceived by nursing interns in 
public sector hospitals of Lahore, primarily driven 
by conflicts between theory and practice. These 
findings underscore an urgent need for enhanced 
clinical mentorship and tailored orientation 
programs to bridge the discrepancy between 
academic education and clinical reality. These 
results offer nursing managers and educators 
insightful information that may direct the 
development of nursing internship programs that 
help interns make smooth transitions to practice. 
 
Conflict of interest: 
No conflict of interest 
 
Source of Funding: 
No source of Funding 
 
 
 
 



 
Volume 4, Issue 3, 2026 
                                                                                             ISSN: (e) 3007-1607 (p) 3007-1593 

https://fmhr.net                                  | Hussain et al., 2026 | Page 3429 

REFERENCES 
Allen, L. M., Cooper, S. J., & Missen, K. (2022). 

Bachelor of Science in Nursing students' 
perceptions of being a nurse: A scoping 
review. Journal of Professional Nursing, 42, 
281-289. 
https://doi.org/https://doi.org/10.1016
/j.profnurs.2022.07.021  

Cao, X., Li, J., & Gong, S. (2021). Effects of 
resilience, social support, and work 
environment on turnover intention in 
newly graduated nurses: The mediating 
role of transition shock. Journal of nursing 
management, 29(8), 2585-2593. 
https://doi.org/https://doi.org/10.1111
/jonm.13418  

Chen, S., Liu, W., Li, Y., Zhang, P., Ye, H., Feng, 
X., Li, P., Ruan, L., & Wu, X. (2025). 
Transition Shock Among Nursing 
Interns: Roles of Achievement 
Motivation and Clinical Practice 
Environment—A Cross‐Sectional Study. 
Nursing Open, 12(9), e70297. 
https://doi.org/https://doi.org/10.1002
/nop2.70297  

Ding, Z., Weng, H., Yang, L., Zhang, B., Luo, Y., 
& Wang, Q. (2024). Transition shock, 
future time perspective, professional self-
concept, and professional identity among 
nursing interns: a cross-sectional study. 
Heliyon, 10(5). 
https://doi.org/http://doi.org/10.1016/
j.heliyon.2024.e26207  

Duchscher, J. E. B. (2009). Transition shock: The 
initial stage of role adaptation for newly 
graduated registered nurses. Journal of 
Advanced Nursing, 65(5), 1103-1113. 
https://doi.org/https://doi.org/10.1111
/j.1365-2648.2008.04898.x  

Graf, A. C., Jacob, E., Twigg, D., & Nattabi, B. 
(2020). Contemporary nursing graduates’ 
transition to practice: A critical review of 
transition models. Journal of Clinical 
Nursing, 29(15-16), 3097-3107. 
https://doi.org/https://doi.org/10.1111
/jocn.15234  

 

Hampton, K. B., Smeltzer, S. C., & Ross, J. G. 
(2021). The transition from nursing 
student to practicing nurse: An integrative 
review of transition to practice programs. 
Nurse Education in practice, 52, 103031. 
https://doi.org/https://doi.org/10.1016
/j.nepr.2021.103031  

Hou, J., Li, M., Pan, Y., Fang, Y., Fu, M., Shi, M., 
& He, G. (2025a). A study of the profiles 
of transition shock and their influencing 
factors among nursing interns: A latent 
profile analysis. Journal of Professional 
Nursing.  

Hou, J., Li, M., Pan, Y., Fang, Y., Fu, M., Shi, M., 
& He, G. (2025b). A study of the profiles 
of transition shock and their influencing 
factors among nursing interns: A latent 
profile analysis. Journal of Professional 
Nursing, 59, 170-177. 
https://doi.org/https://doi.org/10.1016
/j.profnurs.2025.05.010  

Internship Policy. (2021). https://pnmc.gov.pk/wp-
content/uploads/2023/09/Internship-
Policy-2021.docx 

Kim, E.-Y., Yeo, J. H., & Im Yi, K. (2017). 
Development of the transition shock scale 
for newly graduated nurses. Journal of 
Korean Academy of Nursing, 47(5), 589-599. 
https://doi.org/https://doi.org/10.4040
/jkan.2017.47.5.589  

Kim, E. Y., & Yeo, J. H. (2021). Transition shock 
and job satisfaction changes among newly 
graduated nurses in their first year of 
work: A prospective longitudinal study. 
Journal of nursing management, 29(3), 451-
458. 
https://doi.org/https://doi.org/10.1111
/jonm.13164  

Kim, S. O., & Kim, J. S. (2021). Association of 
work environment and resilience with 
transition shock in newly licensed nurses: 
A cross‐sectional study. Journal of Clinical 
Nursing, 30(7-8), 1037-1045. 
https://doi.org/https://doi.org/10.1111
/jocn.15649  

 

https://doi.org/https:/doi.org/10.1016/j.profnurs.2022.07.021
https://doi.org/https:/doi.org/10.1016/j.profnurs.2022.07.021
https://doi.org/https:/doi.org/10.1111/jonm.13418
https://doi.org/https:/doi.org/10.1111/jonm.13418
https://doi.org/https:/doi.org/10.1002/nop2.70297
https://doi.org/https:/doi.org/10.1002/nop2.70297
https://doi.org/http:/doi.org/10.1016/j.heliyon.2024.e26207
https://doi.org/http:/doi.org/10.1016/j.heliyon.2024.e26207
https://doi.org/https:/doi.org/10.1111/j.1365-2648.2008.04898.x
https://doi.org/https:/doi.org/10.1111/j.1365-2648.2008.04898.x
https://doi.org/https:/doi.org/10.1111/jocn.15234
https://doi.org/https:/doi.org/10.1111/jocn.15234
https://doi.org/https:/doi.org/10.1016/j.nepr.2021.103031
https://doi.org/https:/doi.org/10.1016/j.nepr.2021.103031
https://doi.org/https:/doi.org/10.1016/j.profnurs.2025.05.010
https://doi.org/https:/doi.org/10.1016/j.profnurs.2025.05.010
https://pnmc.gov.pk/wp-content/uploads/2023/09/Internship-Policy-2021.docx
https://pnmc.gov.pk/wp-content/uploads/2023/09/Internship-Policy-2021.docx
https://pnmc.gov.pk/wp-content/uploads/2023/09/Internship-Policy-2021.docx
https://doi.org/https:/doi.org/10.4040/jkan.2017.47.5.589
https://doi.org/https:/doi.org/10.4040/jkan.2017.47.5.589
https://doi.org/https:/doi.org/10.1111/jonm.13164
https://doi.org/https:/doi.org/10.1111/jonm.13164
https://doi.org/https:/doi.org/10.1111/jocn.15649
https://doi.org/https:/doi.org/10.1111/jocn.15649


 
Volume 4, Issue 3, 2026 
                                                                                             ISSN: (e) 3007-1607 (p) 3007-1593 

https://fmhr.net                                  | Hussain et al., 2026 | Page 3430 

Ko, Y.-J., & Kim, S.-Y. (2022). Transition shock 
experience of nursing students in clinical 
practice: A phenomenological approach. 
Healthcare,  

Li, Y., Chi, K., Li, W., Sun, X., & Li, Y. (2023). 
Relationship between transition shock 
and humanistic practice ability among 
Chinese newly graduated nurses: 
mediating effect of organizational 
socialization. Nurse Education in practice, 
73, 103842. 
https://doi.org/https://doi.org/10.1016
/j.nepr.2023.103842  

Li, Z. P., Kong, L. M., Wang, X., & Qin, J. W. 
(2025). Compassion fatigue and 
transition shock of internship nursing 
students. Frontiers in Psychology, 16, 
1463319. 
https://doi.org/https://doi.org/10.3389
/fpsyg.2025.1463319  

Liu, X., Liang, R., Wu, J., Zhong, X., Li, Y., Yuan, 
Y., Ding, H., Cai, T., & Ruan, T. (2026). 
The impact of transition shock on moral 
sensitivity among nursing interns and its 
mechanism: a cross-sectional study. 
Frontiers in Medicine, 13, 1773512. 
https://doi.org/https://doi.org/10.3389
/fmed.2026.1773512  

 
 
 
 
 
 
 
 
 

Lönn, B. B., Hörnsten, Å., Styrke, J., & 
Hajdarevic, S. (2022). Transitioning to 
the clinical research nurse role–A 
qualitative descriptive study. Journal of 
Advanced Nursing, 78(11), 3817-3829. 
https://doi.org/https://doi.org/10.1111
/jan.15397  

Tang, Y., Chen, X., Liao, Y., Zheng, T., Xiao, Y., 
& You, Y. (2025). Status and associations 
of transition shock among nursing 
students during clinical practice: a cross-
sectional study. Plos one, 20(2), e0313524. 
https://doi.org/https://doi.org/10.1371
/journal.pone.0313524  

Weller-Newton, J. M., Phillips, C., Laging, B., & 
McGillion, A. (2022). Transition to 
practice programs in nursing: a rapid 
review. The Journal of Continuing Education 
in Nursing, 53(10), 442-450. 
https://doi.org/10.3928/00220124-
20220907-05  

Yang, T., Jin, X., Shi, H., Liu, Y., Guo, Y., Gao, Y., 
& Deng, J. (2021). Occupational stress, 
distributive justice and turnover intention 
among public hospital nurses in China: a 
cross-sectional study. Applied Nursing 
Research, 61, 151481. 
https://doi.org/https://doi.org/10.1016
/j.apnr.2021.151481  

Zhao, S., Liang, Q., Tao, H., Fan, S., Xia, Y., Zeng, 
L., Wang, G., Liu, H., Huang, H., & Xiao, 
J. (2024). Transition shock among 
nursing interns and its relationship with 
patient safety attitudes, professional 
identity and climate of caring: a cross-
sectional study. BMC nursing, 23(1), 64. 
https://doi.org/https://doi.org/10.1186
/s12912-024-01722-5  

 

https://doi.org/https:/doi.org/10.1016/j.nepr.2023.103842
https://doi.org/https:/doi.org/10.1016/j.nepr.2023.103842
https://doi.org/https:/doi.org/10.3389/fpsyg.2025.1463319
https://doi.org/https:/doi.org/10.3389/fpsyg.2025.1463319
https://doi.org/https:/doi.org/10.3389/fmed.2026.1773512
https://doi.org/https:/doi.org/10.3389/fmed.2026.1773512
https://doi.org/https:/doi.org/10.1111/jan.15397
https://doi.org/https:/doi.org/10.1111/jan.15397
https://doi.org/https:/doi.org/10.1371/journal.pone.0313524
https://doi.org/https:/doi.org/10.1371/journal.pone.0313524
https://doi.org/10.3928/00220124-20220907-05
https://doi.org/10.3928/00220124-20220907-05
https://doi.org/https:/doi.org/10.1016/j.apnr.2021.151481
https://doi.org/https:/doi.org/10.1016/j.apnr.2021.151481
https://doi.org/https:/doi.org/10.1186/s12912-024-01722-5
https://doi.org/https:/doi.org/10.1186/s12912-024-01722-5

